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Medical, Dental and Optical Insurance

Life Insurance

Short- and Long-Term Disability Plans

Long Term Care

A variety of plans to choose from with a State-paid contribution toward the monthly premium.

Vacation Accrual
	Years of Service
	Classified Represented and

Classified Unrepresented 
	Management Service and Executive Service

	1 - 5 years (First through 60th month)
	8 hrs/month
	10 hrs/month

	6 - 10 years (60th through 120th month)
	10 hrs/month
	11.34 hrs/month

	11 - 15 years (121st through 180th month)
	12 hrs/month
	13.34 hrs/month

	16 - 20 years (180th through 240th month)
	14 hrs/month
	15.34 hrs/month

	After 20 years (After 240th month)
	16 hrs/month
	17.34 hrs/month

	After 25 years (after 301st month)
	18 hrs/month
	19.34 hrs/month


Use of Vacation/Sick Leave
For SEIU-OPEU represented and unrepresented employees, AFSCME-represented employees and Management and Executive Service employees new to State service, accrued vacation can be used after completion of 6 full-calendar months of State service.  
Sick leave is accrued at 8 hours per month and may be used immediately upon accrual.

Personal Business Leave
SEIU-OPEU represented employees and Management and Executive Service employees are eligible for personal business leave (24 hours leave per fiscal year) after six full months of State service.  AFSCME-represented employees are eligible for personal business leave after completion of trial service.

Public Employees Retirement System (PERS)
Upon completion of six full calendar months of State service, the employee is enrolled into the Oregon Public Service Retirement Plan (OPSRP), administered by PERS.  The State contributes to the employee’s retirement account the equivalent of 6% of the employee’s gross salary.  See the PERS web site at http://oregon.gov/PERS/ for detailed information about retirement plans.

Oregon Savings Growth Plan

The Oregon Savings Growth Plan is a 457 deferred compensation plan that provides you with a convenient way to save for your retirement.  It allows you to contribute a portion of your salary from the state on a pre-tax basis.  Your contributions plus earnings continue to grow on a tax-deferred basis until you receive a distribution.
State of Oregon Employee Benefits














